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Emergent Theme:
“Religious” Justifications for Harassment

e [A] preacher rallied students with the cry “we
can either accept homosexuals or BURN THEM
AT THE STAKE! ARE YOU WITH ME?!” A large
group of people were yelling and saying “burn
them!” and there | was in the midst of it all
with a rainbow flag on my bag, alone and
scared. Tried to get him removed from
campus -- no one seemed to deem it necessary
or possible. Thanks for the concern for my
safety....!



Emergent Theme:
“Religious” Justifications for Harassment

* | feel like going to a state university in the
bible belt, most people are not very open
minded and look down upon people who are
different. Making them feel uncomfortable,
shunned, or ashamed of who they are.

 Mine is a Catholic university. Questions of
sexuality and gender identity are largely
ignored - probably in the hope that they will
go away. The administration works actively
against GLBTQ groups and activities.



Emergent Theme:
“Religious” Justifications for Harassment

* A resident in my building asked me how I could

choose to be gay when God will damn me to
hell for it.

* Qur school is plagued by visiting religious
groups that speak against “the sin of
homosexuality” & “the crime of sodomy”.

* Christian proselytizers called me a “fag” and a
“child molester.”



Emergent Theme:
“Religious” Justifications for Harassment

* | married my partner in July 08. Many comments
have been like “I voted yes on [2008, California
Proposition] 8” or “god says marriage is between
Man and woman.” Many derogatory comments
about gay men (I am female. My work
environment is generally hostile towards me.)

* | have encountered hate speech and lies defended
with fundamentalist religious rhetoric in some
classes. | always confront these people and
challenge them.



Personal Anecdotes

Pace University

Student Evaluations

Some Conservative Christian
Student Organizations
Student Statement:

Investigating Christian
Privilege and Religious
Oppression in the
United States

Waren J. Samenfeld, Khyat! Y. Joshs
and Ellen E, Faechila (Eds.)




Student Statement

 “[A]s a Christian | am called to not be tolerant. |
am not called to be violent, but am called to make
disciples of all nations (Matthew 28). When | look
through all of the information | have been given
in my life....I come to the conclusion that America
was founded as a Christian nation....Separation of
church and state was created to keep the state
out of changing the church, not to keep the
church out of the state” (undergraduate male pre-
service teaching student).



Matthew 28:16-20

 (16) Then the eleven disciples went to Galilee, to the
mountain where Jesus had told them to go. (17) When
they saw him, they worshiped him; but some doubted.
(18) Then Jesus came to them and said, “All authority
in heaven and on earth has been given to me. (19)
Therefore go and make disciples of all nations,
baptizing them in the name of the Father and of the
Son and of the Holy Spirit, (20) and teaching them to
obey everything | have commanded you. And surely |
am with you always, to the very end of the age” (from
the King James Bible).



Christian Privilege: US Context

* Based on Peggy Mclintosh’s (1988) pioneering
investigations of White and male privilege, we can, by
analogy, understand Christian privilege as being an
invisible, unearned, and largely unacknowledged array
of benefits accorded to Christians.

 The overarching system of advantages bestowed on
Christians. It is the institutionalization of a Christian
norm or standard, which establishes and perpetuates
the notion that all people are or should be Christian
thereby privileging Christians and Christianity, and
excluding the needs, concerns, ethno/religious cultural
practices, and life experiences of people who are not
Christian.



Hegemony

Antonio Gramsci

 The ways in which the dominant group, in this
case Christians, successfully disseminate its
particular form of social reality and social
vision in such a manner as to be accepted as
common sense, as “normal,” and as universal.



WAYS OF
“READING” TEXT




Hector Avalos

 He looks at the
ways people
interpret religious
texts.




Popular Approaches to
Explaining Religious Intolerance
& Violence

Essentialism:

* Religion or particular
religions are
essentially good.

* Religious intolerance
& violence caused by
the “deviant” or
“fundamentalist”
forms of religion.

Extremism:

Modern religious
intolerance & violence
are principally
reactions against
Western
secularization and
colonialism.



Why Essentialism is Flawed

 The idea that religious intolerance & violence are
deviant forms of a religion, supposes that there is a
true form of that religion.

e The idea that there is a “true” form is a faith-based
and unverifiable claim.

e Such aclaimis no less justified than the claim that
intolerant & violent forms of a religion are the “true”
forms.



Orthodox-Heterodox

e Anytime you declare
yourself to be
following the “true”
form of a religion,
you make heretics
out of those who
disagree.




Orthodox-Heterodox

* Declaring someone
to be practicing the
untrue form of a
religion simply
replicates an old
mechanism for
intolerance &
violence.




Regina Schwartz
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inherently violent.

* Monotheism creates
insiders and
outsiders
automatically.




Five Approaches to “Reading” Texts

1. Acceptance: Texts mean literally what they say, and
what is described there is perfectly moral.

2. Rejection: Those texts mean what they say, and
should be rejected as immoral.

3. Relativization: Those texts literally mean what they
say, but what was permitted then is no longer
permitted today.

4. Reinterpretation: Change the meaning for today.

5. Allegorization: What is said in those texts is
allegorical, not literal.
Avalos, Fighting Words, 2005



POLYTHEISM

e Some Common Themes
— Gods are Created
— They Give Birth

— Engage in Sexual Relations
* With Other Gods
* With Mortals

* Universe is Continuous, Ever Changing, Fluid
— Gender Roles Often Blurred
— Some Male Gods Give Birth
— Some Female Gods Have Considerable Power
— Some Gods Engage in Same-Sex Relations
— Some Deities Transform Gender




Sri Ardhanarisvara

Hindu example of deity transcending gender norms and
manifesting multiple combinations of sex and gender.



“Hermaphrodite”

* God/goddess of love called
Cupid by Romans, Eros by
Greeks.

e Child of Hermes and Aphrodite
e Male & Female Genitalia

* “Hermaphrodite”

* Today “Intersexual”




Greek Gods & Mortals
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Zeus & Ganymede



Greek Gods & Mortals

Hyacinthus & Sun God Apollo



Greek Mortals

Patroclus & Achilles



MONOTHEISM

e Some Common Themes
— The Supreme Being without Origin
— Neither Born nor Dies
— Existence Completely Separate from Humans
— Transcendent from the Natural World
— No Sexual Desire
— Strict Separated between the Creator and the Created
— Strict Separation between the Sexes
— Gender Roles Clearly Defined

— For Humans, Sexuality Accepted in Narrowly-Defined
Contexts



PURPOSE

* | highlight texts from three monotheistic
Abrahamic religions (Judaism, Christianity, and
Islam), in which individuals and organizations
throughout the ages have employed to justify
and rationalize the marginalization,
harassment, denial of rights, persecution, and
oppression of entire groups of people based
on their desires, behaviors, and/or social
identities.



PURPOSE

e At various historical periods, people have
applied these texts, sometimes taken in
tandem, and at other times used selectively,
to establish and maintain hierarchical
positions of power, domination, and privilege
over individuals and groups targeted by these
texts.



CAVEAT

* Regardless of their actual meanings and
Intents,

* These texts have been used by individuals,
qroups, or nations

* To justify persecution of same- and both-sex
loving and gender non-conforming people
throughout the ages.

e Possible disconnect between intent and
impact.




ON SAME-SEX SEXUALITY &
SAME-SEX RELATIONSHIPS




HEBREW SCRIPTURES




Genesis 19:1-25

* The story of the destruction of Sodom is
frequently cited to justify condemnations of
homosexuality. However, there are a number of
problems in interpreting this story as an argument
for a divine proscription of homosexuality. Many
early Jews and Christian, and some current
Biblical scholars, interpret the sin of Sodom to be
that of inhospitality toward strangers, and
unrelated to sex, while other argue that the sin is
clearly sexual in nature.



Leviticus 18:22

 Thou shalt not lie with mankind, as with
womankind: it is an abomination.

 Some Biblical scholars argue that these
condemnations of same-sex sexuality between
males were in fact referring to same-sex temple
rituals, a practice that was apparently common
among the Canaanites, Greeks, and other
neighboring groups, and was not a condemnation of
“homosexuality,” per se—a concept that was largely
unknown in ancient times as we know it today.



CHRISTIAN SCRIPTURES




Romans 1:26

* |[n consequence, God has given them up to
shameful passions. Their women have
exchanged natural intercourse for unnatural.



Romans 1:27

* And likewise also the men, giving up natural
relations with women, burn with lust for one
another; males behave indecently with males,
and are paid in their own persons the fitting
wage of such perversion.



Timothy 1:10

* For whoremonger, for them that defile
themselves with mankind, for menstealers, for
liars, for perjured persons, and if there be any
other thing that is contrary to sound doctrine.



1 Corinthians 6-9

* Know ye not that the unrighteous shall not
inherit the kingdom of God? Be not deceived;
neither fornicators, nor idolaters, nor
adulterers, nor effeminate, nor abusers of
themselves with mankind.






THE QUR’AN AND

HOMOSEXUALITY

* Though Mohammed warns against the abuse
of sexuality, the Qur’an does not condemn
homosexuality per se and does not
recommend specific punishments for it.

* The references to the story of Sodom are
more of an illustration of God’s power rather
than a condemnation of male same-sex
sexuality per se.



26:161

* Your Lord is the Mighty One, the Merciful, Lot’s
people, too disbelieved their apostles. Their
compatriot Lot said to them: “Will you not have
fear of Allah? | am indeed your true apostle. Fear
Allah then and follow me. | demand of you no
recompense for this; none can reward me except
the Lord of the Creation. Will you fornicate with
males and leave your wives, whom Allah has
created for you? Surely you are great
transgressors....”




* And tell of Lot. He said to his people: “Are our blind
that you should commit indecency, lustfully seeking
men instead of women? Surely you are an ignorant
people.”

* Yet this was their reply: “Banish the louse of Lot
from your city. They are men who would keep
chaste.”

* So We delivered him and all his tribe, except his
wife, whom We caused to stay behind, pelting the
others with rain; and evil was the rain which fell on
those who had been warned.



29:28

 And We sent forth Lot to his people. He said to them: “You
commit indecent acts which no other nation has
committed before you. You lust after men and assault
them on your highways. You turn your very gathering into
orgies.

e But his people’s only reply was: “Bring down Allah’s
scourge upon us, if what you say be true.”

 “Lord,” said he, “deliver me from these degenerate men.”

 And when Our messengers brought Abraham the good
news they said: “We are about to destroy the people of
this town, for they are wicked men.”



* Lot, too, was an apostle. We delivered him and all his
kinsfolk, except for an old woman who stayed behind,
and utterly destroyed the others. You pass by their
ruins morning and evening: will you not take heed?



 The people of Lot disbelieved Our warning. We let
loose on them a stone-charged whirlwind which
destroyed them all, except the house of Lot, whom
We saved at dawn through Our mercy. Thus We
reward the thankful.

* Lot had warned them of Our vengeance, but they
doubted his warning. They demanded his guests of
him. But We put out their sight and said: “Taste My
punishment, now that you have heard My warning.”
And at daybreak a heavy scourge overtook them....



INTERPRETATIONS
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HEBREW SCRIPTURES




R EEE——
Orthodox Judaism

* |In Orthodox Judaism, homosexual sex,
including male-male anal sex is in the category
of yehareg ve'al ya'avor, “die rather than
transgress”

* “The act of homosexuality in the Torah is
prohibited. The act is twice called a Toiava (an
abomination)....It is clearly forbidden and
never condoned in the Torah.”

Rabbi Dr. Nachum Amsel




RABBI MOSHE STERNBUCK

* On a proposed LGBT parade
through Jerusalem, 2005
(WorldPride):

* “This parade poses a real
threat to the citizens of
Israel.”

http://www.pinknews.co.uk/news/articles/2005-1872.html

Orthodox Jews Protest Proposed
WorldPride Parade in Jerusalem


http://bp1.blogger.com/_K8i6SSkknxA/RnU1pAYqFuI/AAAAAAAAALg/Yc4PtR1SyVE/s1600-h/sternbuch+sign.jpg

St. Patrick’s Day Parade:

South Boston




Conservative Judaism
A resolution of the Rabbinical Assembly

Whereas Judaism affirms that the Divine image reflected by every
human being must always be cherished and affirmed, and
Whereas Jews have always been sensitive to the impact of official
and unofficial prejudice and discrimination, whenever directed,
and

Whereas gay and lesbian Jews have experienced not only the
constant threats of physical violence and homophobic rejection,
but also the pains of anti-Semitism known to all Jews and,
additionally, a sense of painful alienation from our own religious
institutions, and

Whereas the extended family of gay and lesbian Jews are often
members of our congregations who live with concern for the
safety, health, and well being of their children, and...




Conservative Judaism
A resolution of the Rabbinical Assembly

 Whereas the AIDS crisis has deeply exacerbated the anxiety and
suffering of this community of Jews who need in their lives the
compassionate concern and support mandated by Jewish Tradition,

* Therefore be it resolved that we, the Rabbinical Assembly, while
affirming our tradition's prescription for heterosexuality,

1) Support full civil equality for gays and lesbians in our national life,
and

2) Deplore the violence against gays and lesbians in our society, and

3) Reiterate that, as are all Jews, gay men and lesbians are welcome as
members in our congregations, and

4) Call upon our synagogues and the arms of our movement to
increase our awareness, understanding and concern for our fellow
Jews who are gay and lesbian.



Reform Judaism

“We do hereby resolve that, that the relationship of
a Jewish, same gender couple is worthy of
affirmation through appropriate Jewish ritual, and
further resolved, that we recognize the diversity of
opinions within our ranks on this issue. We support
the decision of those who choose to officiate at
rituals of union for same-sex couples, and we

support the decision of those who do not.”
Central Conference of American Rabbis, 2000




Reconstructionist Judaism

Same-sex sexuality viewed as normative
expression of sexuality, welcomes LGBT
people’s participation in every aspect of
religious and community life.



CHRISTIAN SCRIPTURES




Episcopal Church

2003 approved Gene Robinson as bishop
New Hampshire diesis. Robinson first openly
gay (non-celibate) clergy ordained to
episcopate.




Evangelical Lutheran Church

in America

* Since 2009, allows non-celibate gays to
become ordained ministers.

 Embracing LGBT persons called “Redconciling
in Christ” congregations.

* Group called Lutherans Concerned supports
inclusion of LGBT members.

e All other Lutheran churches in the United

States oppose ordination and marriage of
LGBT people.




United Church of Christ

1985, General Synod passed a resolution titled "Calling on
United Church of Christ Congregations to Declare Themselves
Open and Affirming”

“[T]he Fifteenth General Synod of the United Church of Christ
encourages a policy of non-discrimination in employment,
volunteer service and membership policies with regard to sexual
orientation; encourages associations, Conferences and all related
organizations to adopt a similar policy; and encourages the
congregations of the United Church of Christ to adopt a non-
discrimination policy and a Covenant of Openness and Affirmation
of persons of lesbian, gay and bisexual orientation within the
community of faith."

General Synod XIV in 2003 officially added transgender persons
to this declaration of full inclusion in the life and leadership of
the Church.



Unitarian Universalist Association

* The Welcoming Congregation Program

— “The Welcoming Congregation Program is a
completely volunteer program for Unitarian
Universalist congregations that want to take
intentional steps to become more welcoming and
inclusive of people who are lesbian, gay, bisexual,
and/or transgender (LGBT). Each congregation
adapts the program to best meet its goals and
each unique situation can bring positive changes
to individuals and congregations.”



Metropolitan Community Church

* |nternational fellowship of Christian
congregations.

e Support and Specific outreach to LGBT
people.

* Currently 300 congregations in 22
countries, and the Fellowship has a specific
outreach.
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ROMAN CATHOLIC CHURCH
CATECHISM 1595

“Basing itself upon Sacred Scripture, which
presents homosexual acts as acts of grave
depravity, tradition has always declared that
homosexual acts are gravely disordered. They
are contrary to natural law. They close the
sexual act to the gift of love [i.e., children].
They do not proceed from a genuine affective
and sexual complementarity. Under no
circumstances can they be approved.”



POPE BENEDICT XVI

November 21, 2008

* Pope Benedict argued that saving
humanity from homosexual or
transsexual behavior was just as
important as saving the rainforest from
destruction.

* He said that humanity needed to "listen
to the language of creation" to
understand the intended roles of man
and woman. He compared behavior
beyond traditional heterosexual relations

as "a destruction of God's work."
http://www.abc.net.au/am/content/2008/s2454327.htm




e Statement of 16 New
England Catholic Bishops

* Delivered by Cardinal
Bernard Law, Boston
Archdiocese, June 2000

* Following Vermont
legislature recognizing
civil unions for same-sex
couples, April 2000.




“The Legislature of the State of Vermont, by passing the Civil
Unions Bill, has attacked centuries of cultural and religious
esteem for marriage between a man and a woman and has
prepared the way for an attack on the well-being of society
itself....We, the Catholic Bishops...and all people of good
will...recognize the sacredness of marriage and the family as
ordered by God....[S]uch legislation will undermine cultural
and religious respect for marriage and will inflict a wound
upon society itself. The obligation of society and the state to
support and strengthen marriage as the intimate union of a
man and a woman does not infringe upon the civil rights of
others. Rather, those seeking to redefine marriage for their
own purposes are the ones who are trying to impose their
values on the rest of the population.”



Southern Baptist Convention

e 2010 “Resolution on Homosexuality and the United
States Military”

 “RESOLVED, That the messengers to the Southern
Baptist Convention...affirm the Bible’s declaration
that homosexual behavior is intrinsically disordered
and sinful, and we also affirm the Bible’s promise of
forgiveness, change, and eternal life to all sinners
(including those engaged in homosexual sin) who
repent of sin and trust in the saving power of Jesus
Christ (1 Corinthians 6:9-11).”



Church of Jesus Christ
of Latter-day Saints

* Homosexual behavior violates the
commandments of God, is contrary to the
purposes of human sexuality, distorts loving
relationships, and deprives people of the
blessings that can be found in family life and in
the saving ordinances of the gospel. Those who
persist in such behavior or who influence others
to do so are subject to Church discipline.
Homosexual behavior can be forgiven through
sincere repentance.

From Handbook of Instructions



Evangelical Covenant Church

* Resolution on Sexuality” adopted 1996:

* “We human beings misuse God'’s creation of sexuality and
distort its role in our lives. In | Corinthians 6:9-10 and
Romans 1:24-27, Scripture succinctly declares this sin and
God’s judgment on it. Throughout the Scriptures we see
how sin in sexual relationships damages relationship with
God and others. We live in a society characterized by
imperfect and sinful sexual relationships of many
kinds....Evangelical Covenant Church resolution to care for
persons involved in sexual sins such as adultery,
homosexual behavior, and promiscuity compassionately
recognizing the potential of these sins to take the form of
addiction.”



Christian Legal Society

e Hastings College of the Law

* Public college, California

* CLS adopted policy

e Student cannot join if

* Gay, lesbian, sexually active,
& “unrepentant”

e Students who do not agree

e Christis God

* Bible the word of God

| CHRISTIAN

-l LEGAL SOCIETY




Christian Legal Society

* Christian Legal Society of Hastings College of the Law v.
Martinez

e Verdict: Christian Legal Society not exempt from
following school’s diversity non-discrimination policy






A mukhannath: transpositive. A person assigned
“male” at birth who expresses “feminine”
characteristics.” If genuine, no guilt or shame. If
perform “illicit” act, considered sin.

* Iran more gender confirmation procedures than
any nation except Thailand.

* Sanctioned as supposed "cure" for
homosexuality, which is punishable by death
under Iranian law.



lran

* Fear, intimidation, and a number of
executions of gay men reported in
Iran under Ahmadinejad.

http://direland.typepad.com/direland/2005/08/unconfirmed_rep.html

* “lranian human rights campaigners
estimate that 4000 gay men have
been executed since the Islamic
revolution of 1979.

http://www.dailymotion.com/GWB-/video/x6colb_iran-execution-of-29-
people-sunday_news?from=rss




lbrahim Sarsur

 Arab Member of Israeli
Knesset (Parliament)

* On a proposed LGBT parade
through Jerusalem, 2005
(WorldPride):

e “If gays will dare approach
the Temple Mount during the
parade, they will do so over
our dead bodies.”

http://www.pinknews.co.uk/news/articles/2005-1872.html




INTERCONNECTIONS



ON SLAVERY



HEBREW SCRIPTURES




Genesis 9:25-26

 And he said, Cursed be Canaan [descendent of
Ham]; a servant of servants shall he be to his
orothers.

 He also said, Blessed be the LORD, the G*d of
Shem [& the Israelites]! May Canaan
[descendents of Ham] be the slave of Shem [&
the Israelites].




Genesis 9:25-26

* Many in the Christian church used as their
main justification of slavery the so-called
"curse of Ham," which appears in the
Hebrew Scriptures in Genesis 9:25-26.

* Many Christians at the time argued that
Canaan had settled in Africa and that his
descendents had become black.



Exodus 21:20-21

e When a slave owner strikes a male or
female slave with a rod and the slave dies
immediately, the owner shall be punished.

* But if the slave survives a day or two, there
IS no punishment; for the slave is the
owner’s property.




CHRISTIAN SCRIPTURES




Ephesians 6:5-6

* Slaves, obey your earthly masters with fear
and trembling, in singleness of heart, as you
obey Christ; not only while being watched,
and in order to please them, but as slaves of
Christ, doing the will of God from the heart.



Luke 12:47

* That servant who knows his master's will and
does not get ready or does not do what his
master wants will be beaten with many blows.



SOUTHERN BAPTIST CONVENTION

Resolution on Racial Reconciliation on The 150th Anniversary of The Southern
Baptist Convention, June 1995

...WHEREAS, Our relationship to African-Americans has been hindered from
the beginning by the role that slavery played in the formation of the
Southern Baptist Convention; and

WHEREAS, Many of our Southern Baptist forbears defended the right to own
slaves, and either participated in, supported, or acquiesced in the
particularly inhumane nature of American slavery; and

WHEREAS, In later years Southern Baptists failed, in many cases, to support,
and in some cases opposed, legitimate initiatives to secure the civil rights of
African-Americans; and...

WHEREAS, Many of our congregations have intentionally and/or
unintentionally excluded African-Americans from worship, membership, and
leadership; and...

Be it further RESOLVED, That we apologize to all African-Americans for
condoning and/or perpetuating individual and systemic racism in our
lifetime....






4:92

t is not for a believer to kill a believer unless
it be] by mistake. He who hath killed a
veliever by mistake must set free a believing
slave, and pay the blood-money to the family
of the slain, unless they remit it as a charity. If
he [the victim] be of a people hostile unto
you, and his is a believer, then [the penance
is] to set free a believing slave.




33:25-26

e Allah repulsed the disbelievers in their wrath;
they gained no good. Allah everter their attack
from the believers. Allah is ever Strong,
Mighty. And He brought those of the People of
the Scripture who supported them down from
their strongholds, and cast panic into their
hearts. Some ye slew, and ye made captive
some.






HEBREW SCRIPTURES




Genesis 3:16

* To the woman he said, “I will greatly increase
your pains in childbearing; with pain you will give
birth to children. Your desire will be for your
husband, and he will rule over you.”



Deuteronomy 22:13-21

* If any man take a wife, and go in unto her, and hater her,
And give occasions of speech against her, and bring up
an evil name upon her, and say, | took this woman, and
when | came to her, | found her not a maid: Then shall

the father of t

ne damsel, and her mother, take and bring

forth the tokens of the damsel’s virginity unto the elders

of the city in t
tokens of virgi

he gate....But if this thing be true,...and the
nity be not found for the damsel: Then

they shall bring out the damsel to the door of her
father’s house, and the men of her city shall stone her
with stones that she die: because she hath wrought
folley in Israel, to play the whore in her father’s house:
so shalt though put evil away from among you.




L‘ Exodus 21:15, 17 — On Children J

 And he that smiteth his father, or his mother,
shall be surely put to death.

 And he that curseth his father, or his mother,
shall surely be put to death.




CHRISTIAN SCRIPTURES




1 Timothy 2:9

* | also want women to dress modestly, with
decency and propriety, not with braided hair or
gold or pearls or expensive clothes.



1 Timothy 2:11-12

* Let a woman learn in silence with all
submissiveness. | permit no woman to teach or

to have authority over men; she is to keep
silent.




1 Corinthians 11:3

e But | would have you know, that the head of
every man is Christ; and the head of the woman
is the man; and the head of Christ is God.






4:15

* As for those of your women who are guilty of lewdness,
call to witness four of you against them. And if they
testify (to the truth of the allegation) then confine them
to the houses until death take them or (until) Allah
appoint for them a way (through new legislation).



4:34

* Men are in charge of women, because Allah hath made
the one of them to excel the other, and because they
spend of their property (for the support of women). So
good women are the obedient, guarding in secret that
which Allah hath guarded. As for those from whom ye
fear rebellion, admonish them and banish them to beds
apart, and scourge them. Then if they obey you, seek

not a way against them. Lo! Allah is ever High, Exalted,
Great.



COLLEGE & UNIVERSITY
POSSIBLE
BEST
PRACTICES




Religion, Gender, & Sexuality

Intergroup Dialogue
— Humanize Issues

Better Not to Debate Texts
Reside within Realm of Civil and Human Rights

Beliefs are the right of the individual or
religious group to hold

With religious rights come responsibilities
With actions come possible reactions

Enactment of beliefs intended to deny people
civil & human rights = a form of oppression



Making Colleges & Universities
Safe for
Lesbian, Gay, Bisexual,
Transgender, Intersex,
Queer/Questioning (LGBTIQQ)
Students, Faculty,
Staff, and
Administrators



Possible Best Practices

|. Assessments

Il. Policies

lll. Training & Development

V. Services

V. Curriculum, Educational Materials,
Academic Affairs

VI. Employee concerns

VII. Community / Off Campus Concerns



Possible Best Practices: |. Assessment

 Hold public hearings,

e Conduct interviews,

e Distribute research surveys
in your school, community, and/or your state
to access the needs, concerns, and life
experiences of LGBTIQQ youth, their families,
and school staff.



Institutional Self Study Assessments
using mixed methodologies

* Policies

e Support & Institutional Commitment
* |nstitutional Structures

e Student Life

* Academic Life

* Housing

e Campus Safety

* Counseling & Health

 Recruitment & Retention Efforts

* Physical Spaces, etc.



Possible Best Practices: Il. Policies

* Enact nondiscrimination policies on basis of
sexual and gender identity and gender
expression, in:

— Admissions, hiring, tenure, promotion, financial

aid, housing, public accommodations, use of
facilities, etc.

— Make reporting procedures of incidents of
discrimination clear.



* Have a written, inclusive, and affirming definition

of “couples” that is nondiscriminatory towards
same-sex couples.

* Ensure equal access, equality of benefits &
orivileges granted to all employees and students.

* Have policies of active outreach in hiring openly
|GBTIQQ and/or LGBTIQQ-sensitive faculty, staff,

and administrators in all segments of the campus
community.




e Actively recruit openly LGBTIQQ prospective
students.

All policies should be written, clear, consistent,
accessible, and well-publicized throughout the
campus and community.



The Government of the Student Body Principles
Commission formally endorsed approval of the
aforementioned principles on Thursday,
February 16, 2006,

lowa State University
Ames, lowa



PRINCIPLES OF COMMUNITY

* Respect: We seek to foster an open-minded understanding
among individuals, organizations and groups. We support
this understanding through outreach, increasing
opportunities for collaboration, formal education
programs and strategies for resolving disagreement.

* Purpose: We are encouraged to be engaged in the
university community. Thus, we strive to build a genuine
community that promotes the advancement of
knowledge, cooperation and leadership.

* Cooperation: We recognize that the mission of the
university is enhanced, when we work together to achieve
the goals of the university. Therefore, we value each
member of the lowa State University community for his or
her insights and efforts, collective and individual, to
enhance the quality of campus life.



PRINCIPLES OF COMMUNITY

Freedom from discrimination: We recognize that we must strive to
overcome historical and divisive biases in our society. Therefore, we
commit ourselves to create and maintain a community in which all
students, staff, faculty and administrators can work together in an
atmosphere free from discrimination, and to respond appropriately
to all acts of discrimination.

Honest and respectful expression of ideas: We affirm the right to
and the importance of a free exchange of ideas at lowa State
University within the bounds of courtesy, sensitivity and respect.
We work together to promote awareness of various ideas through
education and constructive strategies to consider and engage in
honest disagreements.

Richness of Diversity: We recognize and cherish the richness of
diversity in our university experience. Furthermore, we strive to
increase the diversity of ideas, cultures and experiences throughout

the university community.



Possible Best Practices:
lll. Training & Development

* Implement workshops for the entire campus
community to sensitize and educate staff,
faculty, and administrators on violence
prevention, suicide prevention, and
specifically to the needs and experiences of
LGBTIQQ people.



Possible Practices: IV. Services

e Official recognition, support, use of facilities,
& funding of campus LGBTIQQ student
organizations.

* Physically safe, secure, & appropriate space
with welcoming, emotionally safe atmosphere
available to LGBTIQQ organizations for
meetings, social events, coffee houses,
lectures, forums, workshops, & other events.



 LGBTIQQ Campus Resource Center with

— Paid full-time administrators, staff, student
Interns,

— Full array of resources: library, study spaces with
current technology, speakers bureaus, funding
for programing and resources, student financial
and institutional support to attend conferences,
and other vital services.



Increase in Number of LGBTQQ Centers
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National Consortium of Directors of LGBT
Resources in Higher Education

www.Igbtcampus org March 2005

Campus LGBT Resource Centers

2005

Campus LGBT Resource Centers

www.lgbtcampus.or

2010

Consortium of Higher Education
LGBT Resource Professionals

January 2010



Legal & fundraising support services to LGBTIQQ,
students.

Campus housing include LGBTIQQ living options,
including all gender/gender neutral and single
occupancy living options.

All gender/gender neutral and single occupancy
restroom facilities throughout the campus.

Hire “out” LGBTIQQ or LGBTIQQ-sensitive
therapists/counselors, faculty, staff, &

administrators.



e Peer counselors, campus crisis hotline volunteers
adequately trained in sensitivity to sexuality,
sexual and gender identity & expression, and
identity development issues.

e Effective safer-sex, birth control, and family
planning education, imperative for all people of
all sexual and gender identities, available &
widespread on the campus & within the local
campus community.



e Social activities through residence halls, Offices of
Student Affairs, and other organizations inclusive
of all sexual and gender identities, without
pressures toward heteronormativity, but actively
welcoming of LGBTIQQ people as well as same-
sex couples.

 Campus Presidents have standing advisory
committee, panel, or board, appointed or elected
in consultation with LGBTIQQ students, staff, and
faculty members.



* |ssues of campus climate should be assessed
regularly, by the above mentioned panel or in
some other manner, to gauge ongoing status &
effectiveness of implemented changes to improve
campus climate for all members of the campus

community.

 Campus publications should provide adequate &
fair coverage of LGBTIQQ events & issues, on &
off campus.



* Assist students in alumni outreach, including
LGBTIQQ outreach for professional mentoring
opportunities and fund raising.

e Cultivate student internship opportunities
among local LGBTIQQ-owned businesses and
LGBTIQQ activist and community service
organizations.

* Publish location and availability of resources
of value to LGBTIQQ people in materials
distributed to students, faculty, staff, and
alumni, and in student recruitment materials.



* Personnel at Career Planning/Placement
Center, like personnel in every college area,
sensitive to LGBTIQQ issues and aware of
employment opportunities in LGBTIQQ-owned
or LGBTIQQ-friendly businesses & community
service organizations.

* Hire and support Ombuds officers to negotiate
and protect students when conflicts on
campus arise.



Possible Best Practices:
V. Curriculum / Educational Materials /
Academic Affairs

 |ssues relating to LGBTIQQ people should be
formally & permanently integrated into
existing courses across the curriculum.

e Speakers on LGBTIQQ topics brought to
campus regularly.



* Courses dealing specifically with LGBTIQQ
issues in the humanities, natural sciences,
education, social sciences, & other disciplines
should be established.

 Visiting scholar position in LGBTIQQ studies
created & supported on continuing basis.

e Libraries increase holdings of LGBTIQQ books,
periodicals, & computer networking systems.



* Campus facilities available for regional
LGBTIQQ studies & student conferences, with
administrative support.

* Fellowship opportunities created and funded
for teaching and research of LGBTIQQ topics.

* Scholarship and research into LGBTIQQ
history, culture, and theory should be
encouraged and supported for faculty and
students.



e All multicultural education should be inclusive
of the issues, history, culture, and experiences
of LGBTIQQ people in U.S. & worldwide.
Multicultural awareness (social diversity)
courses should be mandatory for all students
at some point during undergraduate years.

* An archive and history of LGBTIQQ
organizations on campus should be created.



* Develop, support, & sustain Women’s Studies,
LGBTIQQ Studies, Queer Studies, or Sexuality
& Gender Studies programs (preferably
departments) with degree-granting
(Certification, AA, BA, Masters, Doctorate)

capabilities.



LGBTQ Undergraduate Majors, Minors,
Certificates, Concentrations

(as of 2010)

- Majors are offered by Wesleyan, U. Chicago, Brown,
Hobart and Willlam Smith Colleges, York University
(Sexuality Studies, 2009), University of Toronto, Miami
University (Ohio, 2010)



http://people.ku.edu/~jyounger/lgbtqprogs.html
http://people.ku.edu/~jyounger/lgbtqprogs.html

Minors

Ohio State, San Francisco State, Stanford, Berkeley, UCLA, UC
Riverside, Towson (proposal, Nov. 96, still on-line), Cornell, SUNY,
Purchase, Allegheny, Hobart and William Smith Colleges, George
Mason?, Concordia Univ. (Canada), Western Washington Univ., Bowdoin
College, Humboldt State Univ. (2004), Univ. of Minnesota (2004), Kent
State Univ. (2001), Univ. of North Carolina-Chapel Hill (2004), Univ. of
North Texas (2004), Univ. of Delaware (Fall 2006), Hofstra (2006),
Nebraska-Lincoln (2006), Syracuse (2006), McGill (2006), Univ. California
at Santa Barbara (2006), Northern lllinois Univ., Univ. of Kansas (2008),
Univ. of Houston (2008), York Univ. (2004), UC-Davis (2009), Univ. of
Toronto, Univ. of British Columbia, DePaul (2007), Univ. of New
Hampshire, Carleton Univ. (Ottawa), Univ. of Michigan, Colgate Univ.
(2009), Univ. of Oregon (20097?), Bridgewater State College (2009),
lllinois-Urbana-Champaign (Fall 2009), Brooklyn College ( 2009),
Washington State (2009), Miami Univ., Ohio (2010), Univ. of Vermont
(2006), Univ. of Louisville (2010)



Certificates or Concentrations

* Arizona State University, University lowa,

Yale, Brandeis?, Denison University, Duke,
University Wisconsin-Madison (2003),
University Wisconsin-Milwaukee,
University of Maryland, University of
Colorado at Boulder, York University
(Sexuality Studies, 2004)




Graduate Programs

« University of Michigan, University of
Washington, Northern lllinois University,
Ohio State, University of Wisconsin-
Milwaukee, Miami University (Ohio, 2010)
San Francisco State University (2005),
Yale, Pacific Oaks College, Antioch
University, University of Toronto



Advanced Degree Programs
(PhD, PsyD)

* |Indiana University (2006)

e California School of Professional Psychology, a
division of Alliant International University

* Ohio State University



* There are coordinated programs: U. Chicago; U.
Washington (graduate certificate program in
Lesbian Studies). Empire State University (NY)
offers various LGBTQ concentrations in their
MALS program. Most LGBTQ graduate work is
done through allied departments offering courses
and the opportunities to produce theses and
dissertations in the LGBTQ-aspect of the primary
discipline (e.g., “Lesbian Novels of the Early 20th
Century,” English department); see, for instance,
the description for Tufts & Brown.




* There are at least two MA programs in the
United Kingdom: “Gender, Sexuality, and
Culture” (first offered Sept 2003) through
Women'’s Studies at the University of
Manchester (http://orgs.man.ac.uk/ws). This
program will consist of two courses over a
vear, plus a thesis. And the University of Leeds
offers a MA in Gender, Sexuality, and Queer
Theory.



Possible Best Practices:
VI. Employee Concerns

* Equal benefits & nondiscrimination policies
made clear in recruiting brochures,
informational materials, campus publications,
& orientation sessions.

e Assist & fund creation of LGBTIQQ faculty &
staff discussion, support, and networking

groups.



 Trade unions & professional organizations have
inclusive policies & supportive services available
members.

e Equality in all benefits, including, e.g.,
bereavement leave, parental leave, insurance
coverage, library privileges, access to gym and
other recreational facilities, listings in directories
if spouses listed, housing for LGBTIQQ couples
where qualifications are analogous to qualifying
basis for heterosexuals, “couple rates” available
to LGBTIQQ couples, access to all other privileges
& benefits by LGBTIQQ partners if access is
available to different-sex couples.



* Ongoing sensitivity training and staff
development on LGBTIQQ issues for all
employees.

* Cover expenses of employees attending
conferences on LGBTIQQ issues.



Possible Best Practices:
VIl. Community / Off-Campus Concerns

e Community LGBTIQQ groups invited to attend
campus events as participants, guests, event
leaders, facilitators.

* |[nformation on social, religious, & other
community resources accessible to all
students, staff, faculty, and administrators.



* Counselors, administrators, & faculty available
to parents and other community members to
alleviate any concerns that may arise with
implementation of any of the above
recommendations, as well as any concerns
arising during the student’s coming out
process, if that is the case.

e Representatives of LGBTIQQ student groups
from other schools meet regularly and
develop websites to keep each other
appraised of upcoming events, plan events
together, and strengthen the LGBTIQQ
community.



e Publications, fundraising materials, and all
other publications distributed to parents and
alumni should include relevant and
appropriate stories, essays, & news on
LGBTIQQ issues, organizations, and events.

e Corporations, public agencies, & government,
religious, and community agencies that do not
have official written policies against
discrimination based on sexual identity &
gender identity & expression orientation
should be strongly discouraged or prohibited
from on-campus employment or enlistment
recruiting.



THMJK Y@U’

Dr. Warren J. Blumenfeld
lowa State University
wblumen@iastate.edu



